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accounts in Bakersfield.  This 

gives us a real advantage. 

There is another by-product of 

growth and thatôséopportunity.  

As we grow, we are going to 

require talented people to man-

age the growth and assume 

more leadership of the busi-

ness. 

Employees who have a desire 

to grow and develop their ca-

reers with GEI should let their 

manager or the Human Re-

source Department know of 

your intentions.  We are actively 

looking for people who want to 

grow with the company and 

share in the long term rewards 

of success. 

Growth cannot be achieved by 

simply wanting to grow.  We 

must have a plan and the peo-

ple to make it happen.  Please 

let us know about your ideas for 

growth and how you might par-

ticipate in the process. 

Sam Geil, President 

 

Bike to Work Day  

The month of May was ñbikeò month. 

It's a whole month devoted to the most 

wonderful invention ever! To celebrate 

and participate, Geil Enterprises Inc. 

had two entries in this yearôs ñBike to 

Workò challenge and managed to 

come in dead last with a grand total of 

16 miles.  Now you might say we had 

a weak showing, but I would argue we 

rode 16 more miles than last year. 

True we did not break any records 

 

 

 

 

 

 

 

Growth and Expansion  

This is the time of the year we 

begin the planning process for 

the upcoming fiscal year 

(2010/11).  As we look to the 

future, both one year and be-

yond, we are faced with the 

business decision on how much 

we want to grow and where. 

Growth is not an option.  We 

need to grow to perpetuate our 

business. 

As we research our options Ba-

kersfield to the South and Mo-

desto to the North are logical 

choices for all four companies.  

Each company has unique 

growth challenges, but very 

achievable if we plan properly 

and have the necessary re-

sources. 

Over the next few months, we 

will be launching an effort to 

better understand our potential 

in both Bakersfield and Mo-

desto primarily for Janitorial Inc 

and CIS Security.  Luckily, we 

already have an established 

presence in Modesto with CIS 

Security.  Additionally, we have 

a number of Floor Maintenance 

Cont. Bike to Work Day 

, but we participated and look forward 

to next May when we organize our 

team and make a run at trophy.  

There were seven categories:  Mega 

Team, Large Team, Medium Team, 

Small Team, Solo, Education, and 

Individual.  GEI competed in the 

Small Team category with Team 

Hope Now, taking the top honors with 

10 riders and 629 total miles.  This 

gives us a point of reference for next 

year. 

With bicycle riding a part of our Run, 

Ride, and Walk effort, I have regis-

tered to participate in this yearôs Cali-

fornia Climate Ride September 21-25.  

The Climate Ride is a five day, 300 

mile event starting in Eureka, CA and 

concluding in San Francisco, CA.  

The purpose for participating is to 

bring attention to climate issues and 

raise money for three charities:  Rails 

to Trails, 1Sky, and Green America.  

All three non-profit 

organizations are 

dedicated to im-

proving our quality 

of life and cham-

pion solutions to 

climate issues.  It 

will give me great 

pride to dedicate 

one day to all my supporters and Geil 

Enterprises Inc.  I canôt think of a bet-

ter way to spend my vacation. 

ñOur vision is to be  

recognized as the industry 
leaders by consistently  

setting the highest  

standards.ò 



CIS SECURITY 

Preferred Outlets 

Foster FarmsðModesto 

Foster Farms DairyðFresno 

Lakeside Apartments 

Reflections 

Cargo Bay 

VALLEY SANITARY SUPPLY  

Fresno Pacific UniversityðVisalia 

National University 

Holy Spirit Catholic Church 

142 E. CaliforniaðFresno Co. Library 

Fitness Fresno 

Land OôLakes 

Merced Office of Education 

JANITORIAL INC.  

National University 

ITTï Clovis 

Fresno Pacific UniversityðVisalia 

City of Madera 

OK Produce 

Merced Mall 

Harris Ranch Beef 

Land OôLakes 

VALLEY SECURITY & ALARM  

Sunnyside Church 

Ashleyôs Furniture 

Rite Aid 

Adventist Health 

San Joaquin Valley College 

Tulare Health Clinic 

A-MAZ 

ACE Hardware of Santa Fe 

Hubbardôs ACE 

Sierra Precision Optics 

Simoniz Car Wash 

D.K. Boos Glass Inc. 

Albinôs Plumbing 

2010 is starting off to be a great year for Jani-
torial Inc.!  We have started some great new 
accounts like Land Oô Lakes in Tulare and Hil-
mar Cheese near Turlock.  One of the big rea-
sons we were able to get the new accounts is 
our reference list.  Our current accounts are so 
happy with our work they are willing to share 
their stories with potential customers.  Those 
references go a long way.  Our current custom-
ers share stories like these: 

 
ñI just wanted to express my appreciation for all 

your staff did for us on Friday evening when we 

had an incident at the Barstow branch.  Evi-

dently Kabo our janitor was in the back 

(fortunately), when she heard a loud óboomò 

coming from the Barstow side of the build-

ing.  Someone shot a bullet through one of the 

windows.  The window had a large hole in it 

and it was shattered.  Kabo immediately con-

tacted CIS, who dispatched security.  Lionel 

your security guard arrived promptly.  Valley 

Security & Alarm contacted the branch man-

ager who ultimately contacted me to respond. 

When I arrived, Kabo was calm and still con-

ducting her routine cleaning.  Lionel was there 

(but his shift was over), waiting for relief.  He 

stayed until a relief guard arrived.  Kabo of-

fered to stay longer if necessary to assist with 

cleaning up the glass. 

Thanks again for everything.  Your staff made 

the best of a bad situation and responded 

quickly and efficiently.ò 

 

Thank you Kabo Her for your dedication to the 

customer and to Janitorial Inc.  You are one 

reason we are the Industry Leader in the Cen-

tral Valley.  Because of your hard work and the 

hard work of all our employees, Janitorial Inc. 

is growing!  Thatôs not something most compa-

nies can say in our current economic state.  

 
THANK YOU! 
 

Ϻ Ryan Geil 

General Manager 

 

NEW CLIENTS      THE CLEAN UP SPOT 



CIS Security secured an agreement with Foster 

Farms Dairy this last quarter that included the Mo-

desto and Fresno facilities.  As part of this proc-

ess, CIS had to respond to an immediate need to 

staff the Modesto Facility with no time to train at 

the job site prior to securing the job.  This would 

not have been possible without the outstanding 

Teamwork of some of our Officers and Supervi-

sors: 

Operations Supervisor Sam Cabrera,  Lt. 

Robert Brown, Lt. Brenda Cole, Officer 

Timothy Chapman, Officer Chaelan Brun-

ton-Zile, Officer Gary Parra, and Officer 

Amritpal Dhillon 

A special thank you to O/S Sam Cabrera and Lt. 

Robert Brown, who dramatically altered their 

schedules on relatively little notice to meet the 

needs of CIS and the Client, which contributed to 

the success with this transition. 

I am proud to report that services at the Modesto 

and Fresno facilities are going well.  Recently, we 

received feedback from the Fresno facility, where 

our client commended Cpl. Terri Sholin and her 

team on the great service they receive from the 

CIS Security Officers.  Great job! 

I also had the opportunity to work with the Mercer 

Processing Team on their Security program.  We 

had a group session where all of the assigned 

Officers received ongoing training from the Client.  

We had a great session, and I was impressed 

overall with our Officers and their knowledge of 

the job site.  It also reinforced the fact that we play 

critical roles for our Clientôs, which is something 

that we should be aware of every day we show up 

for duty. 

We meet with our Clients on a regular basis.  I 

want to encourage you to contact CIS Security 

with any ideas on how we can improve the service 

we deliver to our Clients.  We will address these 

ideas as appropriate.  You are in the best position 

to ensure our success as an Employee Owned 

Company! 

Remember, you make the difference! 

Roy Hernandez 

GM, CIS Security 

 

 

CIS SECURITY 

As we approach the 4th quarter, Valley Sanitary 

Supply has gone through some exciting changes, 

we introduced new products, launched new pro-

grams and hit milestones. 

VSS introduced online ordering in the 2009 calen-

dar year.  Online ordering has allowed our Sales 

reps to be more efficient and has allowed our cus-

tomers to order online.  The VSS sales reps are 

able to order directly from the field now instead of 

having to come into the office to place our cus-

tomer orders.  Also, our customerôs are now able 

to go online to order their products, obtain their 

order history, search for new products and access 

Material Safety Data Sheets. 

This fiscal year we introduced the Buckeye line of 

products.  Buckeye provides VSS an entrée to 

explore new markets; school districts, hospitals 

and other Janitorial companies are our main focus 

with Buckeye.  One of the common complaints in 

our industry has been ammonia based strippers 

with a high odor.  We now have a low odor strip-

per that contains no butyl (a toxic air substance).  

Buckeye also has a line of soap called Symmetry 

Soap, which allows us to differentiate ourselves 

several ways.  We are able to put our customerôs 

logo on the dispenser.  We are much more com-

petitive with pricing in the market with a quality 

foaming lotion soap and sanitizer, and now have 

Green Sealed certified hand soap and sanitizers. 

This quarter, VSS will be launching ECO2, which 

will be the VSS line of green products.  There will 

be more information to come in the near future. 

Lastly, we had a sales milestone in VSS.  Brent 

Weigand hit the $50,000 dollar mark in March.  

Brent has been patient, worked hard and been 

persistent.  When Brent started a little over 2 

years ago, he was selling just $5,000 per month.  

24 months later, he hit the $50,000 mark.  When 

you see Brent, please congratulate him on job 

well done. 

We look forward to finishing out the year strong!  

Make sure you come by and order your products 

from VSS.   All employees are able to buy all 

cleaning products for 10% above cost. 

- Craig Heaton, General Manager 

VALLEY SANITARY SUPPLY 



 

 

EARTHQUAKE SAFETYEARTHQUAKE SAFETY   

Earthquakes can be devastating disasters causing 

severe damage and loss of life. Although it is not 

possible to predict an earthquake there are safety 

precautions we can take to minimize damage and 

injury. 

Be prepared to be on your own for 72 hours or more 

as emergency providers will have their hands full 

assisting throughout the community. 

Being prepared is the first step. Prepare a 72 hour 

emergency kit with the following items: 

First aid kit 

Flash lights and batteries 

Emergency portable radio and batteries 

Bottled water 

Non-perishable food 

Extra cash on hand 

Blankets 

Earthquakes can last for just a few seconds or as 

long as several minutes, and knowing how to react 

during the quake can help prevent injuries: 

Immediately seek a safe location such as a 

door way, beneath a table or under a desk. 

Cover the back of your head and your eyes 

to minimize injury from flying debris. 

If cooking, turn off heating elements imme-

diately. 

Turn off main gas and electricity. 

If outdoors, stay in open areas away from 

buildings, power lines, trees and other 

potentially dangerous locations. 

Do not take elevators during an earth-

quake. 

If driving, stop quickly but safely and stay in 

the vehicle. Do not stop near power lines, 

bridges, overpasses or other potentially 

dangerous locations. 

Be prepared for aftershocks. 

Stay calm. 

An earthquake can be a terrifying event, but taking 

proper earthquake safety precautions can help limit 

the terror through careful planning. 

Joe Padilla, Safety Officer 

Always Think Safety 

Rogelio Barboza Chad Bohman 

Michael Cable Fernando Cantu 

Filemon Carvajal Blanca Chavez 

Jessica Curtiss Juana De Zavala 

Joshua Gonzalez Albert Guzman 

Gao Her Felipa Hernandez 

Jackie Homerin III Richard Hudler 

Robert Ihde Romelia Magallon 

Rosa Maldonado Jose Manriquez 

Judy Morales Irene Munoz 

Maria Negrete William Northcraft 

Tomasa Perez Juana Portillo  

Bill Proctor Jessie Quintero 

Ramiro Ramirez Laura Ramos Raigoza 

Guillermina Santana Esperanza Santoyo 

Charles Shidler Lehmber Singh 

Joseph Suson Philip Talarino 

Brian Terhaar Va Thao 

Rosaline Thomas Steven Tompkins 

Tounor Vang Pa Vang 

Juanita Williams Lee Xiong 

Pao Xiong Diane Yparrea 

David Zavala 

SAFETY CORNER                  JOE PADILLA ĕSAFETY OFFICER  



 

 

 

 

 

 

 

 

 

 

 

ESOP UPDATE 

YOUR COMPANY STOCK VALUE HAS GONE UP !!!  
 

We have finished another successful year of being an Employee Owned Company and are excited 
to share the results with youé THE OWNERS. 

 

Those of you who are already eligible in the plan, will be receiving your statements soon. This docu-
ment will tell you how much stock/money you have earned in your retirement account by just being 
committed to your job and putting forth your best effort to represent YOUR company. You now have 
a retirement account that will continue to build as long as you remain a committed and productive 
employee of Geil Enterprises. 

 

You may recall that last year our stock was valued at $1.22 per shareé Well, this year I am happy 
to announce that our company stock has increased by 14% to a per share value of $1.39 per share.  

 

When our economy is struggling and we are seeing many companies have huge losses in stock 
value; it is great to see our company continuing to grow in value.  

 

The economic trends this year will surely have an effect on everyone. But with your continued com-
mitment and dedication to your company by performing your duties at the highest level and demon-
strating the best in customer service to our clients, we hope to avoid seeing the negative impact be-
ing seen with many other companies.  Letôs all commit to giving our all in that effort and then look 
forward to seeing a positive impact in our stock value results and an increase each of our retirement 
accounts next year. 

 

Feel free to contact Human Resources with any questions on your statement or about the plan. 

 

ESOP SUCCESS TIP: 

What can you do to increase the value of this company and the value of YOUR stock? 

The best way to do your part in increasing the value and therefore the amount of money you 
will receive, is to treat our clients as if they are YOUR clients, this business as if it is YOUR 

business... because THEY ARE YOUR clients and this IS YOUR business.  It is YOU who can make 
this company a bigger successé think of every action, decision and opportunity as if it is YOUR 

company and only YOU can make it succeed. 

NOTICE:  We will be sending out Beneficiary Forms to those of you who are newly eligible in the 
ESOP and those who have note yet completed one. This is necessary in order for you to select who 
you want your money to go to if you are not available to receive it after you leave the company.  It is 
critical that you respond so you can be sure your money gets to who you want it to go to and does-
nôt get stuck in the legal system. Please call Human Resources if you do not receive one or if you 
have any questions. 




